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Learning Learn how to meaningfully engage in the job market,
Objectives capture + articulate unique skills/experiences

Educate Clinicians regarding due diligence + gathering
relevant market research during a job search

Understand employment offers

Understanding the intrinsic + extrinsic value of an offer

Identify negotiating strategies for salary + benefits

Identify 3
Areas
Driving

Your Job

Search

What are

you
looking
fore

CONGRATULATIONS! * What are you looking forin (2:1job’~fJ
You're Ready to Enter the  * What are your career goals?
Job Market » How to arficulate your value
» Does your resume reflect your

pe iy Jg@b current skill set + is it applicable to

Schools @ .,

2 Ko the position?
Tk B Q@ l\, % k . . .
WM% s " What if the job opportunity is
Outpatient s different from your fieldwork or job
growth &'« experience?




Compensation
* Pay off student debt

WHAT ARE YOU LOOKING FOR?¢

 Retirement Benefits, Pension purpose

* Medical Benefits

» Opportunities for growth /
CEU

5 * Opportunities for growth / CEUs

My Dream Job!

* Make an impact + Philanthropic

 Perfect Practice Setting
« Fits the culture I'm looking for

Fits My Lifestyle

* Flexible work hours

* Commute

* Location, location, location!
* Paid Time Off

Drive my Career Forward

«Opportunities for Professional Growth
* Support + Supervision in area of interest
* Enfrepreneurship
* Business growth
* Working with a specific diagnostic group
* Career Advancement Opportunities
* Opportunities for growth / CEUs

WE WANT TO HEAR FROM YOU!

WHAT'S YOUR WHY<¢

« Self-reflection
Identifying strengths
» Recognizing barriers
Developing ideas for goals
» Developing Professional Goals
+ SMART goal
« How are you going to meet your goal2
* Monitoring goal progress
* Accountability
+ Formal
+ Informal

WHAT IS A MISSION STATEMENT?

mmmw  Personal or Professional Mission Statement

« 1 to 2 sentence motto

* Defines a person or a team, a reason to “be”
* |dentifies purpose

* Presents why something is important

“Not merely to survive, but to thrive; and to do so with some
passion, some compassion, some humor, and some style"

* Maya Angelou

e  'TO Make People Happy”

* Walt Disney




DO THE MISSION STATEMENTS MATCH? CREATE YOUR PROFESSIONAL MISSION

STATEMENT
* Striving to support children and their
Business communities through child-focused “Helping children live their
Sigtarsion programming and research based ife fo ifs fullest within their L eSS L Mok
aremen ner'?r:)nemU I(I':w‘rm SHETeR e Letmilies @ CemirumiEs Professional I)\lliission
SOVIORMETIS through e\{idence—based Statement
Professional * Delivering quality + meaningful OCCUDOT'O.nd ’T,heropy
Mission therapeutic services to children and SEnvieE

Statement families

How often do you consider your professional goalse PROFESSIONAL GOALS: MAKE IT SMART!

Learn How Improve In: Master a Skill . HOW W|“ yOU monﬂ-or
goal progress?

* Not since applying fo

grad school v ! o o . « How are you going to
mon: mon!
easurable onths onins years meet your goal?
« At Graduation » Does the company

support + Just Right encourage setting
Resources Challenge .
professional goals?
* What is the annual
Mofivating R review process atf the
company?

Attainable Doable

» Every 6 months

Related to
Your Success

* Every year

Agreed Upon
7 Date

—  Feasible — Accountability




SMART GOAL LAB

Create 1 to 3 SMART

Goals

Example:

* By 11/10/2024 | will
demonstrate proficiency
in administering and
interpreting 3 new
pediatric assessments

RESUME PRO-TIPS

+ Keep it short and direct

* Include most recent experience first

+ Put the best information above the
fold

+ Keep it to one page

+ Open with an insightful profile of
yourself

+ Highlight relevant skills you've
mastered

Profile

DUE DILIGENCE

» Market Research

*Career Center

*Salary.com

+Job postings

*Indeed, Glassdoor, Comparably,
CareerBliss

*Social Media

*Reviews

*O*NET / BLS

*Grass Roofts

Interviewing + comparing offers

* Company Culture
* Research Company
» Website + Employer Brand
* Lean on Networks:
* Interview peers
» Job Shadow Opportunity
« Slow-paced or quick-paced
» Competitive or collaborative
* Mission / Purpose Driven

*2023 CA job postings require hourly rate

INTERVIEWING

* Interviewing for a job is often
filled with anxiety and fear but it
doesn't have to be that way

» There are things we can do to
prepare and become more
self-confident and relaxed

» Being prepared is the best way
to reduce anxiety and ensure a
successful job interview




TYPES OF INTERVIEWS

Phone Interview
» Used to determine if applicant has the right qualifications and interest in position
* Assess communication skills
« Helps to fill-in information about applicant not found on resume

Behavioral Interview

« Interested in past behaviors “Describe a time that required clinical reasoning,
problem-solving skills, adaptability, conflict resolution, leadership, etc.

*Be prepared to have stories to demonstrate

Panel Interview

« Several interviewers present
« Important to maintain eye contact when answering questions with person who asked

PREPARING FOR THE INTERVIEW

Bring a pen,
paper, + take
notes

Resume: is it up Who will be in
fo datfe? the interview?

Do your
Research!

question
INTERVIEW DO'S AND DON'TS
v Beontime @ Belate!
v Come prepared having done your research @ Arrive unprepared
v Prepare questions to ask interviewer @ Chew Gum/eat candy
v Create a great first impression @ Check your phone/text
v Bump elbows/firmly shake hands @ Misrepresent your skills/experience
v Be positive and honest @ Speak over the interviewer
v Maintain eye contact @ Discuss personal issues
v Be aware of body language @ Criticize current/previous employers
v Be a good listener @ Slouch
v Discuss ways you can contribute @ Dress inappropriately
v Emphasize your strengths @ Don't assume it isn't an interview
v Be authentic! @ Discuss other opportunities

POST-INTERVIEW COMMUNICATION

is just as important as the interview

Ask for next steps

Express appreciation for their time

Write down something you want to remember that was said during interview

Send a thank you note fo the hiring manager/ recruiter

Assess your interview performance

Connect on social media

Contact your references




FROM INTERVIEW TO EMPLOYMENT OFFER
- Wht S?ﬁé?iﬂfnwﬁ}fﬁﬁf@ike'ikef _ | -—"%_

* Is there a formal mentorship program?

"——-—"
« Send a Thank You to the interviewers for their fime
* Express your interest in the position in your letter

* Let them know as soon as possible if it's not a great

* Role Play Negotiating
¢ Remember: The therapy world is smaill

J

NEGOTIATING CAN BE SCARY; PREPARING HELPS

Poll: Negotiating Salary

» Share your excitement +
Ygs commitment to the mission
o ¢ Use data to back up your
N vl request
O e Consider other areas of
negofiation, not just salary
¢ Be prepared for no
Are you comfortable negotiating salary?

UNDERSTAND THE MARKET

+ Know Your Value

Each industry will have distinct constraints regarding rates, salary, + benefits

« Understanding these differences prepares you to understand the market and negotiate accordingly

* Advocacy is important, and understanding each market's funding and structure is equally important
* Understanding salary structures

Other benefits

« Bonuses (sign-on/retention)

* Student loan forgiveness

« Continuing education

* PTO

« Certification track

« Leadership or professional growth opportunities

UNDERSTANDING EMPLOYMENT OFFERS

Identifying negofiating strategies for salary + benefits

«Is this the right fite
. ls ;his a position | can see myself
ing
*How important is support2
* Menftorship
* What are my career goals?
* What do | want from this
position? . _
« Consider solory Compensation Benefits
+ other benefits
* Balancing multiple offers
+ How to negotiate 2 or
more offers
+_What benefits are negotiable2

Professional
Development




Identify 3
Areas
Driving

Your Job
Search

What are

to you?
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